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Principal's message

It has been a great privilege to have been
principal of Roseville Public School for the past
13 years and | am incredibly proud of the
achievements of our students, their teachers and
their parents.

2006 has been an extraordinary year at Roseville
and this report helps to record some of the
amazing accomplishments of our teachers, our
students and their parents.

At the conclusion of 2005 | asked Year 6 to
reflect on their time at RPS. Oliver Brown was
asked how the school could be improved for
future students. His response was “Nothing,
leave it as it is, you can't perfect perfection.
This school is the cream of the crop.” Oliver
and indeed the vast majority of our students are
very proud to be part of the Roseville school
community.

I can certify that the information in this report is
the result of a rigorous school self-evaluation
process and is a balanced and genuine account
of the school's achievements and areas for future
development.

Carol Richmond
Principal 1994-2006

Junior Band members celebrate their Gold
Award with Member of Parliament, Peter
Garret and Band Director, Jenni Lewis at the
NSW Band Championships

Our School at a glance

Students

621 students enrolled in January an
increase of 49 students.

One hundred kindergarten students
commenced school in 2006. A similar
number will commence schooling in
2007.

24 classes were formed with an equal
gender balance throughout the school.

Year One and Kindergarten classes have
benefited from the NSW Government
Reduction in Class Size initiative. In 2007
this government initiative will benefit Year
2 classes which will be average across
the state at 24 students per class.

Staff

There are 35 teaching staff working at
RPS. Teaching staff are supported by 8
full time and part time ancillary staff.

60% of the staff have been teaching for
10 or more years. 20% have been
teaching between 5 and 10 years and
20% have been teaching for less than 5
years.

The school was pleased to welcome
three  beginning teachers to the
profession.

Mrs Sonya Cordaiy received a promotion
to Forestville Public School as an
Assistant  Principal. Mrs  Elizabeth
Armstrong was promoted to Gordon East
Public School as an Assistant Principal.

The Principal, Mrs Carol Richmond will
retire after 13 years as Principal at
Roseville Public School.

Staff are involved in on going
professional learning much of which
occurs outside school hours.

All teaching staff meet the professional
requirements for teaching in New South
Wales’ public schools.

Significant programs and initiatives

Teachers participate in at least one action
learning project team. 2006 projects teams
included;

Technology Project Team

Learning Support Project Team
Reporting and Assessment Project Team
Building Resilience Project Team

Staff Well Being Project Team

Writing Project Team




Students have access to a large number of
enrichment programs which include:

Band

Dance

Strings

Debating and Public Speaking
Philosophy
Tournament of Minds
Chess

Robotics

Choir

Musicals

PSSA Sport

The enrichment activities outlined above are
supported by teachers and parents who work
alongside one another for the benefit of our
students. We are very grateful for the support
given by the coordinators and helpers of these
programs. Details of the success enjoyed by
these groups appear on page 5 and 6.

Student achievement in the 2006 Year
3 and Year 5 Basic Skills Tests

Literacy

The school continues to perform above the state
and regional mean for Literacy in both Year 3 and
5.

78.6% of our Year 5 students have improved at
least by one skill band with our average growth in
Year 5 being 7.4 points compared to the average
growth of 6.8 points across the state. ( See page
7 for further details)

Numeracy

We were particularly pleased with the school's
numeracy results as 90% of our Year 5 students
were placed in the top two bands. The average
growth of Year 5 students was 13.3 compared to
the average growth across the state of 9.1.

( Further details can be found on page?)
P&C and School Council message

The P and C and School Council have continued
to work with the principal and staff to support the
educational programs of the school. Throughout
2006 the P and C and School Council have
focussed on a number of key issues which have
included;
Issues to do with increased enrolments and
lack of play space.
Consultation with the Department of
Education and Training in the development of
a master plan for future development of RPS.
Succesful applications for Commonwealth
Government Investing In Our Schools Grants

to build a shade shelter and to re develop
play areas to maximise play space.

P and C conducted a very successful Spring
Fair with funds raised directed toward the
purchase and installation of 12 smartboards.

P and C are pleased to have been able to
fund the reading support program which
continues to assist over 70 children a year.
Funds were also used in 2006 to employ two
part time teachers’ aides to support the K -2
numeracy programs.

Matthew Herring and Rob Lloyd Presidents of

P and C and School Council.

School Captains’ message

We are very proud to have been the elected
captains of such a great school and to have been
members of such a fantastic Year 6.

The leaders of the SRC have worked with the
class representatives to ensure students have an
opportunity to contribute to school improvement.

House captains have helped to make all of the
sports carnivals more enjoyable and the band
captains have assisted the band coordinators
during rehearsals, band camp and the Musicale.
Every member of Year 6 has enjoyed helping
their Kindergarten buddy particularly at the
beginning of the year when Kindergarten were
settling into "big school.”

Our leaders pictured with local MP, Andrew Humphers  on
On behalf of our year we would like to thank
everyone who has helped us in the last seven
years, our teachers, the canteen staff, the office
ladies, band coordinators, sports coaches, Mr
Clegg (who helps to get our balls off the roof and
the road), Mrs Mason and Mrs Van Daal who
have looked after us when we have been sick
and also to our parents who have always been
around to help us. We feel so lucky to have been
part of the Roseville school community.

We are all sad to be leaving Roseville but ready
for high school and looking forward to the
challenges ahead of us. Thank you Roseville.
Melissa Bell and Nicholas Peterson. School
Captains 2006.




Student information
Student enrolment profile

There has been a 12% increase in enrolments in
the last two years with forecasts indicating
continued steady growth over the next few years.
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Student attendance profile

Student attendance is above the state and
regional average however teachers are
concerned that learning is often disrupted due to
family holidays taken in term time. There were
over 5000 absentee days for students in 2006 an
average of 8 days absence for each student.
Twenty-one students had a 100% attendance
record and were presented with special awards at
the end of term assembly.
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Class sizes

The following table shows our class sizes as
reported at the 2006 class size audit conducted
on Wednesday 30 March 2006.

Roll Class Year Total Total in
per Year Class
K-1BROOCKM K 100 20
KCHISHOLM K 100 23
KHIGGINS K 100 23
KLCAMPBELL K 100 22
KROBERTSON K 100 22
1GULL 1 104 23
1PSIDWELL 1 104 24
1STEVENSON 1 104 23
1VILA 1 104 24
K-1BROOCKM 1 104 20
2COCKS 2 97 26
2BERRY 2 97 27
2CORNWELL 2 97 30
2GELDER 2 97 30
3COCKS 3 100 26
3BARRIE 3 100 30
3DUNN 3 100 28
3WHEELER 3 100 26
4HANSON 4 88 29
AMARTIN 4 88 30
4ASUMMA 4 88 29
5-IPSEN 5 63 25
5DEJEAN 5 63 26
5RICHARDSO 5 63 26
-6IPSEN 6 72 25
6CORDAIY 6 72 29
6TOLMAN 6 72 29

The average class size in 2006 at RPS was
25.8 students . The average class size for
Kindergarten in 2006 was 22.25

Staff information

There are 31.5 teachers employed at RPS as well
as 8 fulltime and part time ancillary support staff.

Position Number
Principal 1
Non-teaching Deputy Principal (DP) 1
Assistant Principals

Classroom Teachers 24
Teacher of Emotional Disabilities 0
Teacher of Mild Intellectual Disabilities 0
Teacher of Reading Recovery 0
Support Teacher Learning Assistance 0
Teacher Librarian 1.2
Teacher Relief from Face-to-Face 1.09
Teacher of ESL 2
Total 31.49




Staff retention and attendance
Staff retention is high at RPS (96.7%).

Staff rarely transfer to other schools unless
seeking promotion opportunities. One teacher
was promoted at the end of 2005 and one
teacher retired. There were no other staff
transfers. Staff are professional in all aspects of
their work including their attendance record. Staff
have access to leave entitlements such as sick
leave and long service leave.

In 2006 the average daily attendance rate for staff
was 96.1%. When staff are on leave the school is
able to call on a pool of equally professional
casual teachers to cover the classes of
colleagues on leave.

Staff qualifications

All  teaching staff meet the professional
requirements for teaching in New South Wales’
public schools.

Qualifications 6 of staff
Degree or 100%
Postgraduate 20%

Professional learning

All staff have participated in professional learning
throughout the year. Funding for professional
development of staff has been directed towards
curriculum implementation, beginning teachers,
aspiring leaders, staff well-being, literacy and
numeracy development. $20,000 was allocated to
professional learning for staff in 2006
approximately $635 per teacher.

Staff participated in professional learning on
School Development Days in Terms 1, 2 and 3
and attended regular grade or stage based
meetings, whole staff meetings and specific
professional learning workshops throughout the
year. In 2006 staff have participated in more than
650 hours of training and professional learning.
The desire of staff to continually develop their
teaching skills positively impacts on the quality of
our teaching programs. Our results in internal and
external tests can be directly attributed to the
professional learning opportunites offered to our
teachers and support staff.

Parent, student and teacher satisfaction

There are high levels of satisfaction by all
stakeholders and this is reflected by the
extremely high retention of staff, increasing
enrolment patterns and through comments made
by our students in our Year 6 exit Survey.

Year 6 students were asked how the school could
be improved. Responses included,;

The school is a perfect environment for every
stage.

Everything about RPS is perfect, it is a fabulous
place to be.

Its almost perfect already. | love this
school...maybe more play equipment.

Our achievements

University of NSW Competitions

The following students were placed in the top 1%
of the NSW candidature in the Australian
Schools’Competitions.

English Isabella Chan, Imogen Howe ( Year
3)Will Clarke, Fiona Ellis, Darcy Sanders, (Year
4), Dean Bevitt, Skye Jamieson (Year 6).

Mathematics Sam Mackay, Wilkie Tan (Year 5),
Thomas McKellar (Year 4) Alison Campbell,
Kang-Wei Chan, Lucian John, Andy Lloyd (Year
3)

Science Kang-Wei Chan, Lucian John, Andy
Lloyd (Year 3), William Clarke, Fiona Ellis (Year
4), Ellie Tayloy (Year 6)

Computers Emily Hunyor (Year 3), Charlie De
Jean, Justin Reily (Year 4), Joshua Dickson
(Year 5),

Robotics

Ten robotics teams entered the NSW Junior
Robocup with four teams moving through to
semi finals. Emily McGrath, Isobel Francis, Lillie
Gorman and Evie Morris were invited to attend
the national championships and were awarded
the Australian Engineers Encouragement Award.

Robotics mentor, Phil Wade working with students in aM

The Arts

The development of the artistic abilites of our
students is an important component of our
learning programs.

Some highlights from 2006 include;

The participation of two hundred students
in 5 bands, a stage band, wind ensemble
and two string ensembles.

Winning gold at Yamaha, McDonalds and
the NSW Band Championships.

Seven students selected to attend the
NSW Public Schools’ Performing Arts
Band Camp. Melissa Bell and Sam

5



Mackay participated in the Sydney North
Regional Band.

All members of the band program
participated in two performance evenings
conducted in our new school hall.

A very successful inter and intra school
debating season

Year 4 Choir and Stage Band
participated in the Ryde Schools
Spectacular at the Opera House.

The Boys and Girls Dance groups
participated in the Sydney North Dance
Festival.

The Girls Dance Group were invited to
participate in the NSW Dance Festival at
The Seymour Centre.

Luci Rix and Oliver Roach were selected
in the Sydney North Dance Ensemble.

All 3-6 students participated in a musical
production, Juke Box Rosie.

Sport

The school has earned an enviable reputation
within the Ku-ring-gai District through the
achievements of our teams and through the
outstanding achievements of our sportspeople.

Achievements in 2006 include:

District Cross Country Champions
District Athletics Champions
District Paul Kelly Cup Champions

District Soccer Champions (Junior and
Senior A teams)

Regional Soccer Champions and
semifinalists in the NSW PSSA State

Knockout
District Netball Champions in three
divisions.
District Softball Champions in three
divisions.

The development of physical skills is an integral
part of our learning programs which commence
in Kindergarten. Students participate in weekly
PE lessons which include fitness, dance and
gymnastics lessons as well as the development
of physical skills that enable students to
participate and enjoy major and minor games.
Year Two participated in a two week intensive
swimming program and Year 5 participated in
one day bicycle safe riding course conducted by
NSW police officers.

A TEAM OF CHAMPIONS AND A CHAMPION TEAM
(State Semi Finalists)

The following students were selected in Sydney
North Regional teams;

Lachlan Bird and Michael Clarebrough (Rugby),
Michael Clarebrough (AFL), Melissa and Caitlin
Bell (Softball) Annie O’Brien and Lachlan Bird
(Athletics) Beth Croft, Thomas McKellar (Cross
Country)

Michael Clarebrough was selected in the NSW
PSSA Rugby and AFL teams. Michael was
Captain and Vice Captain of these state teams.
Caitlin Bell was selected in the NSW PSSA
Softball team.

Lachlan Bird holds 13 school athletic records.

NSW PSSA Representatives
Michael Clarebrough (AFL and Rugby) Caitlin Bell
(Softball) and Lachlan Bird ( Athletics).




Student performance

Results in internal assessments and also in the
Basic Skills Tests confirm that our students are
performing at very high levels in all key learning
areas.

In the Torch Reading Test 59% of our Year 3-6
students recorded stanines in the above average
range for reading.

The mean spelling age for all students from
Years 3 to 6 was 11.2 years.

56% of students competing in the University of
NSW English, Mathematics, Science and
Computer competitions were placed in the top
25% of the NSW candidature.

Basic Skills Test (see graphical information
on page 13 and 14)

In the Basic Skills Test, the performance of
students is reported in skill bands ranging from
Skill Band 1 (lowest) to Skill Band 5 (highest for
Year 3) or Skill Band 6 (highest for Year 5).

Roseville’s results are consistently above state
average and in 2006 were above the mean for
schools in the Sydney North Region for Literacy,
Writng and Numeracy.

Literacy - Basic Skills Test (BST) Year 3

Year Three students have achieved outstanding
results in BST Literacy with 73% of students
placed in the top two bands compared to 42%
across the state.

No students were placed in the lowest band.

Literacy - Basic Skills Test (BST) Year 5

In Year Five 79% of students were placed in the
top two bands as compared to 50% across the
state. No students were placed in the lower two
bands.

Progress in Literacy (Value-adding)

A key feature in our analysis is the value added.
This is the improvement of students from Year 3
to Year 5.

In 2006 our value added continues to be above
state and Like School Group Average. 78.6% of
students improved by one skill band or more and
our average growth with matched students from
Year 3-5 was 7.4 compared to 6.8 across the
state. A focus on writing has seen a slight

increase in the school mean for Year 5 Writing of
62.7 compared to the Regional mean of 60.9
points. Although this is a pleasing trend writing
will remain a whole school area of focus for 2007.

Numeracy - Basic Skills Test (BST) Year 3

In Year Three 74% of students were placed in the
top two bands for Numeracy compared to 46%
across the state. No students were placed in
Band One.

Numeracy - Basic Skills Test (BST) Year 5

In Year Five 90% of our students were placed in
the top two bands for Numeracy compared to
56% across the state. None of our students were
placed in Band One.

Progress in Numeracy (Value-adding)

The value added for students at RPS in
Numeracy has been outstanding with 83% of
students improving by at least one skill band or
more from Year 3 (2004) to Year 5 (2006). The
average growth of our students was 13.3 points
compared to 9.3 points across the state.

National benchmarks

The Commonwealth Government sets minimum
desirable standards for reading, writing and
numeracy at particular ages. These are referred
to as national benchmarks. Student performance
in the Basic Skills Tests in our school is
compared to these benchmarks. The percentages
of our students achieving at or above these
benchmarks are reported below.

Percentage of Year 3 students meeting
national benchmarks

2005 2006
School | National | School | National
Reading 99 * 98 *
Writing 100 * 97 *
Numeracy 99 * 98 *

* National benchmarks were not available at the
time of printing this report

Percentage of Year 5 students meeting
national benchmarks

2005 2006
School | National | School | National
Reading 99 * 98 *
Writing 97 * 100 *
Numeracy 99 * 100 *

* National benchmarks were not available at the

time of printing this report




Significant programs and initiatives
Physical Improvement Projects

The extended school hall was opened on the 3
March 2006 at a celebratory school picnic.

This project was jointly funded by the school
community and the NSW  Government
($500,000).

Investing in Our Schools Commonwealth Grants
resulted in the construction of a large shade
shelter over the quadrangle area and the
installation of much needed playground
equipment ($150 000).

The canteen and staff room were airconditioned.

Several classrooms have been freshly painted
and re-carpeted.

Fair With Flair

The 2™ of September saw the culmination of
many months of work which resulted in a
fabulous ‘Fair with Flair' which generated a real
spirit  of connectedness  throughout  our
community and also provided funding that has
been used to strengthen our teaching and
learning programs through the provision of twelve
Smartboards in classrooms throughout the
school.

Bart Simpson, one of the many guests at
our Fair with Flair

Business Partnerships

Local businesses, community organisations
professional and tradespeople regularly advertise
in our school newsletter. Funding generated from
this source helps to support our learning
programs as does the community hire of the
school hall and grounds.

Several business organisations supported the
school through gold, silver and bronze
sponsorships at the September Fair and along
with a sponsorship agreement brokered by the
School Council with RT Forsyth Real Estate the
school has been able to provide cutting edge
technology for students and teachers at Roseville
Public School.

Information and Communication
Technology (ICT)

Student and staff learning has been enhanced as
a result of approximately $150,000 directed
towards our technology program in 2006.

All students and staff can access emall
through the Department of Education and
Training webservices initiative.

All classroom teachers have access to the
internet via their desktop laptops.

The T4L government rollout of computers saw
15 new laptops installed in the library
laboratory

50% of classrooms had Smartboards installed
during 2006.

The Westfield Shop For Your School
competition resulted in the school winning two
laptops, an interactive whiteboard, a digital
camera, laser printer and a video camera.

P and C Literacy and Numeracy Support

Literacy Support continued in 2006. This program
is funded by P and C and expertly taught by Ms
Schwass and Mrs Burns.

K-2 mathematics classes benefitted from weekly
teachers’ aide support from Mrs Solly and Mrs
Tidmarsh.This initiative was also funded by our P
and C. Outstanding results in external and
internal assessments can be directly linked to our
early intervention programs (see page7).

Multicultural education
Inclusivity is encouraged and practised at RPS.

Even our very young students understand the
importance of accepting and celebrating
individual differences.There is no dominant
second language background cohort at RPS.

The school has been allocated a 1 day a week
English Second Langauage (ESL) teacher who
gives literacy support to some of our Non English
Speaking Background (NESB) students.

A quilt made by Year 6 (2005) recognised that
there were at least 42 countries from which our
students or their parents were born. All
nationalities, religions and cultures are welcomed
and included into our Roseville “Circle of
Friends.”

Aboriginal education

RPS has developed an ongoing relationship with
Engonnia Public School. This year four Aboriginal
Year 5 and 6 students spent a week at RPS in
order to visit Gymea High School as part of their
high school orientation program. Students from
Engonnia rarely attend high school unless they
leave their tiny community and travel to centres
like Dubbo or Sydney. The school was pleased to
be able to help the Engonnia students.




Respect and responsibility

Respect and responsibility have been identified
as key values for the NSW government and are
also core values for NSW public schools. The
values of respect and responsibility are
consistently modelled for our students by the
adults that work with the students at school and
at home. Respect and social responsibility are
also two of the core values explored in depth in
our Personal Development lessons using the
Bounce Back program. Other important values
discussed in all classes include: Integrity,
Cooperation, Accepting of Differences, Honesty,
Fairness, Kindness, Compassion and
Friendliness.

Social Justice Programs

The school fosters the promotion of initiatives that
support students and communities that are less
fortunate than our own students and community.
Students are encouraged to make a positive
contribution to society.

In 2006 students have raised funds to provide:

air fares to enable a student to attend
the Cerebral Palsy Games in Perth

funds to build a school in Zambia
(this was a gift by the Year 6 graduating
class for 2006).

sponsorship of two Ethiopian children by
the SRC enhancing the educational
opportunities for these students. This has
been a long term project of the SRC.

The air fares for four Aboriginal students
from Bourke to Sydney.

The provision of Christmas presents and
Christmas hampers for distribution to
rural families suffering as a result of
prolonged drought conditions.

$1150 donated to support research into
cystic fibrosis

$1500 donated to the Jeans for Genes
Foundation

$800 donated to Mackellar Girls High to
support the education of the Aboriginal
students attending Biala Aboriginal
Hostel.

School planning

Effective planning provides real direction for our
organisation. Each year at the end of Term Three
staff identify priorities for the educational
programs and these priorities are reveiwed and
endorsed by the Executive team and the School
Council.  School  Council often  make
recommendations to the P and C for the funding
of specific learning programs.

Progress on 2006 targets
Target 1.

The development of a new reporting format which
will accurately report student progress in plain
English and be compliant with government
requirements.

Our achievements include:
The preparation of an end of year report for K-
6 students that complies with Department of
Education and Training (DET) requirements.
Regular information communicated to staff
and parents outlining proposed changes in
reporting practices.
Improved assessment practices across all
grades with a focus on criteria based
assessment and collaborative moderation of
student work by teachers on each grade.

Target 2

We will further develop literacy skills specifically
in the area of writing.

Our achievements include:

A detailed analysis of the 2005 and 2006
Primary Writing Assessment (PWA) for Years
3 and 5 noting areas of strength and areas for
development.

The development of students’ skills in the use
of more complex sentences across a range of
text types, elaboration of text and a focus on
the effective use of descriptive and technical
language.

Development of a number of rubrics to assist
teachers in the assessment of writing tasks.

Steady improvement in performance of
students in the 2006 BST Writing
Assessment. The mean for the school in Year
5 writing was 62.7 compared to the regional
mean of 60.9. Our mean in 2005 was 59.5.

Target 3

We will encourage and develop resilience in our
students, teachers and parents to better equip our
community to bounce back from challenging
experiences.

Our achievements include;

Attendance of staff at three workshops
run by Bounce Back author and
psychologist, Dr Toni Noble with the
focus being the development of staff well
being and resilience.

Distribution of Bounce Back acronym
with lesson notes for all classroom




teachers in order to simplify the delivery
of lessons for teachers.

Survey of staff to gather information on
staff morale and the ongoing
improvement of the staffroom facility to
better accommodate the needs of staff.

Key evaluations

It is a requirement for all NSW public schools to
conduct at least two annual evaluations — one
related to educational and management practice
and the other related to curriculum development.
In 2006 our school carried out evaluations with
parents, students and teachers in the key
learning area of Human Society and its
Environs(HSIE) and also surveyed staff to gather
information about the effectiveness of our
resource management.

Educational and management practice
Resource Management
Background

School funds and P and C funds have generously
resourced the educational programs operating in
the school. As the school has grown demands on
staff time has increased as have the demand on
resources.

It has become progressively more difficult to
locate, track, cull and upgrade the resources
required for effective teaching and learning.

Staff have become increasingly frustrated when
unable to locate "missing” resources. In order to
develop better systems to manage our resources
it was decided to survey staff to find out what was
occurring at present and also what needed to
occur in the future in order to improve resource
management.

Findings and conclusions

The survey found that many staff felt concerned
about resource management in the school.

Of particular concern was the management of
teacher resources in the library and also in some
of the other storage locations across the school.
Most staff felt that there were well established,
collaborative budget procedures for identifying
and purchasing resources.

However, less than a third of the teaching staff
felt that there was an effective system for the loan
and return of school resources by teachers.

Most staff felt that the technology resources were
well maintained and managed as were the
resources in the Administration Store Room and
in the Reading Store Rooms.

Future directions

A project team will be formed in 2007 to review
current systems and develop more effective
systems for managing teaching resources.
Changes will be implemented to enhance the

organisation of teacher resources in the library, in
the art storeroom and also in packaging HSIE
and mathematics resources(see Target 2 for
2007).

Curriculum

Human Society and Its Environs (HSIE) is one of
the six key learning areas studied by primary
school students.

Background

In 2005 a small project team developed a new
scope and sequence plan for the teaching of
HSIE at RPS. This plan allowed for a two year
cycle for the teaching of Stage 3 units of work
which meant that all students in Years 5 and 6
studied the same topics in any one year. This
simplified planning for lessons and excursions.

At the commencement of 2006 the Board of
Studies, in response to Ken Eltis’ review Time to
Teach, Time to Learn introduced Connected
Outcome Groups (COGS) which were designed
to enable teachers to integrate learning across
four of the key learning areas and to simplify
programming and delivery of lesson content.

Year One teachers trialled COGS in 2006 and
some resources were packaged into COGS units
to assist teachers in the delivery of their
integrated units of work.

It was decided to survey all teachers and 100
randomly selected students and parents from
Years 3-6 to find out how the key stakeholders
perceived the effectiveness of the teaching and
learning programs in HSIE.

Findings and conclusions

83% of students said that they enjoyed
participating in HSIE.

77% of students said that they could
research  information  independently
without adult or peer assistance but only
50% of students felt that they knew how
well they were performing in HSIE.

78% of students felt that excursions
helped them to better understand their
HSIE work, 93% of parents said that they
valued excursions because of the
enhanced learning that occurred.

71% of parents agreed or strongly agreed
that they felt informed about the teaching
of HSIE in their child’s class.

Teachers reported that they really
enjoyed teaching HSIE with 83%
reporting that HSIE is made more
enjoyable because of the collaborative
planning between teachers across
grades and stages.

A third of the staff felt that they were very
familiar with the COGs units but indicated
that if the school were to adopt the
COGS units across all stages then these
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units would need to be specifically
resourced and packaged appropriately.

A number of staff commented that
although there were adequate resources
for the teaching of HSIE some resources
were dated and need upgrading.

Teachers reported that there was a need
for more effective management of HSIE
resources.

Future directions

Students will be better informed on how well they
are performing in HSIE as a result of the new
reporting procedures ( see 2005 Target page 9).

Teachers will work with the Librarian to box
resources for specific units of work. Resource
boxes will include all teacher resources, videos,
DVDs, blackline masters and other reference
material. Boxes will be loaned to one
representative on the grade or stage who will take
responsibility for distribution and collection of
materials.

School Development 2006- 8

Target 1

Student learning will be enhanced through the
further examination of assessment as part of the
teaching and learning cycle

Strategies to achieve this target include:

The development of stage based professional
learning plans with a continuing focus on
consistent teacher judgement for the
assessment of student work particularly in the
area of writing.

Increased participation of students in self and
peer assessment.

Funding from P and C to support the
professional learning of stage teams working
on assessment strategies

Our success will be measured by:

80% of teachers, parents and students
reporting through surveys or focus groups that
they are pleased with the way student work is
assessed in all key learning areas from
Kindergarten to Year 6.

Continued improvement in BST Writing in
both Years 3 and 5.

Target 2

Learning will be enhanced through more effective
resource management.

Strategies to achieve this target include;

The formation of a small project team to
develop effective systems for the
management of teaching resources in the
library and art room.

HSIE resources will be re-packaged with a
nominated grade representative given
responsibility for the distribution and collection
of the unit package.

Mathematics resources will be decentralised
from the main store to stage storage locations
with the team leader taking responsibility for
the management of their stage resources.

Our success will be measured by;

90% of teachers reporting through a feedback
survey that the management of teaching
resources has improved.

Target 3

Teaching and learning will be enhanced through
the use Smartboard technology

Stategies to achieve this target will include:

Further  implementation of  Smartboards
technology into at least five more classrooms.

Opportunites for staff to participate in further
Smartboard training in order to meet the needs
of both visual and kinesthetic learners.

Use of Smartboard software to support the
teaching of Literacy and Numeracy

Use of the internet and Smartboard to support
learning across all key learning areas.

Our success will be measured by;

100% of teachers and students reporting
increased engagement of students in the
learning process.

100% of teachers will be confident in their use of
Smartboard  technology and  associated
periphery devices by 2008.

Target 4

School Council, P and C and the school
executive will continue to work with The
Department of Education and Training to
rationalise the building accommodation and play
areas for students as a result of the pressure
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created by increasing enrolments and the effect
this has on a small land locked site.

Strategies to achieve this target include:

Broad consultation with the  school
community to develop our preferred options.

Continued dialogue and assistance from DET
Asset Management Directorate and the
School Education Director in the
development of preferred options for a
master plan.

We will measure our success by:

A successful submission to DET by 2008
for a capital works program that results in
the rationalisation of the buildings on our
1.46 hectares in order to create more
space for outdoor play.

Completion of a building and grounds
development program in time for the
schools centenary in 2013.

Financial summary

This summary covers funds for operating costs
and does not involve expenditure areas such as
permanent salaries, buildings and major
maintenance.

Date of financial summary: 30/11/2006
Income $
Balance brought forward 148 458.26
Global funds 223524.83
Tied funds 232 644.08
School & community sources 417 596.03
Interest 11637.38
Trust receipts 102 480.45
Canteen 0.00
Total income 1136 341.03
Expenditure
Teaching & learning

Key learning areas 71424.74

Excursions 110403.75

Extracurricular dissections 114 220.31
Library 784.99
Training & development 1133.77
Tied funds 126 318.29
Casual relief teachers 58851.53
Administration & office 100 341.02
School-operated canteen 0.00
Utilities 48541.11
Maintenance 50 046.93
Trust accounts 92 609.45
Capital programs 93 263.98
Total expenditure 867 939.87
Balance carried forward 268 401.16

The school receives global funds from NSW
government for the payment of relief staff,
utilities, basic equipment for students and staff,
professional learning for teachers, and minor
grounds and building maintenance. However, the
enriched learning opportunities available to our
students is largely dependent on the very
generous support of our P and C Association.
Library resources, English resources and
technology resources are generally purchased
through the voluntary contributions made by
parents through the school's tax deductible
Library Fund.

A full copy of the school's 2006 financial
statement is tabled at the annual general
meetings of the School Council and/or the parent
body. Further details concerning the statement
can be obtained by contacting the school.
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Basic Skills Graphical Information (see page 7

for narrative summary).
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Average progress in BST literacy
between Year 3 and Year 5
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Matched students are those students who were
attending RPS when they completed the Basic
Skills Test in Year 3 and in Year 5 and who could
be matched in the Year 3 and Year 5 data sets.
Students who changed schools between test
dates are not included.

About this report

In preparing this report, the self-evaluation
committee has gathered information from
evaluations conducted during the year and
analysed other information about the school's
practices and student learning outcomes. The
self-evaluation committee and school planning
committee have determined targets for the
school's future development.

Carol Richmond Principal

Catherine Williams Deputy Principal
Robert Lloyd School Council President
Matthew Herring P and C President

Jane Simmons School Education Director
Sydney North Region

School contact information
Roseville Public School

Telephone 94174107

Fax 94174922

Email Address
roseville-p.school@det.nsw.edu.au
School Code 2994
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