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Principal's message  
 
I am proud to have been appointed leader of 
Roseville Public School (RPS) and consider it a  
great privilege to work with the students, staff 
and community of Roseville. The school 
continues to provide high quality educational 
programs for our students and I would like to  
acknowledge and thank the school leadership 
team, our teachers, support staff, P & C, School 
Council and our students who all work together to 
ensure that all students have access to a first 
class education that is second to none.  
I can certify that the information in this report is 
the result  of a rigorous school self-evaluation 
process and is a balanced and genuine account 
of the school's achievements and areas for  future 
development. 
 
Catherine Williams  
Principal  

 
P & C and School Council message 
The school is supported by an active School 
Council and P & C Association (P & C). The 
commencement of 2007 saw the completion of 
two Investing in Our School Grants which 
resulted in playground improvements totalling 
$150,000. These included the installation of play 
equipment, the erection of a shade shelter for the 
quadrangle and extended hard surfaces for 
handball. The school council continues to monitor 
the pressures created by our increasing 
enrolments (see Target 4 , pages 11 and 14). 
P & C continue to fund the Reading Support 
Program and this year contributed $48,000   for 
this program. The P & C are pleased to be able 
to support teachers and have allocated 
significant funding to the professional learning of 
teachers  (see Professional Learning, page 4 ).  
 
Matthew Herring   P & C President  
Graham Willis      School Council President   
 

 
 
K-2 students enjoying our new playground 
equipment . 

School Captains’ message 
 
It has been an honour to be the captains of 
Roseville Public School this year and to be part 
of such a wonderful Year Six. 

 
At the sports carnivals the house captains have 
encouraged their houses to enter lots of events 
and also to have fun. As a result the team spirit 
has been fantastic. The band captains have 
played a more significant role this year and have 
frequently attended junior rehearsals to help new 
members learn their pieces. The Student 
Representative Council (SRC) leaders have 
worked really hard to organise fund raising 
events to help our two World Vision children to 
get the food, water and education they need to 
survive.  
Year 6 and Year 5 have had heaps of fun helping 
their kindergarten buddies settle into RPS.  
On behalf of Year 6 we would like to say a very 
big thank you to Mrs Williams and Mr Lewis for 
their great support and encouragement 
throughout the year. Our teachers, Mrs Ipsen and 
Mrs Gelder have been really great teachers. We 
would also like to thank Ms Tolman and Mr 
Schubert who have been great sport coaches. 
The ladies in the office, Mrs Cameron, Mrs Van 
Daal, Mrs Brown, Mrs Mason and Mrs 
Mugglestone are always helpful and work 
incredibly hard. Lastly, we would like to thank our 
parents who have helped us in so many ways 
since we started at Roseville seven years ago. 
It will be sad to leave Roseville Public School but 
our teachers have worked hard to prepare us for 
high school and we are looking forward to the 
challenges ahead! 
 
Emily Malek and Sam Mackay 
School Captains 
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Our School at a glance  
 
Student Information   

·  597 students enrolled in 2007. 
·  92 kindergarten students commenced  

their formal schooling.  
·  24 classes were formed with an equal 

gender balance throughout the school. 
·  32 students from language  backgrounds 

other than English receive  English as a 
Second Language (ESL) support.  

 

Year 6 students, Simon Gottlieb and Rosie Bruce-
Smith with their Kindergarten buddies, Jack 
Bowen and Elise Bergersen. 

 
Student enrolment profile 
The School Council Enrolment Committee  
determined that there would be no “out of area” 
enrolments in any grade from mid 2007 due to 
the pressure on existing resources.    
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Student attendance profile 
Student attendance is above the state and 
regional average. There were over 2,548 
absentee days for students in 2007 which is an 
average of 4.27 days absence for each student.  

Semester 1 Attendance Rates
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Class sizes 
The following table shows our class sizes as 
reported at the 2007 class size audit conducted 
on Monday 26 March 2007. 
 

Roll Class Year Total 
per 

Year 

Total 
in 

Class 
1BROOCKMANN 1 25 25 
1GULL 1 25 25 
1PSIDWELL 1 24 24 
1VILA 1 24 24 
2CORNWELL 2 24 24 
2DEJEAN 2 25 25 
2MCOOMBES 2 26 26 
2ROBERTSON 2 25 25 
3BARRIE 3 25 25 
3DUNN 3 28 28 
3SINCLAIR 3 29 29 
4-5HANSON 5 12 24 
4-5HANSON 4 12 24 
4GLEESON 4 27 27 
4SUMMA 4 29 29 
4WHEELER 4 28 28 
5COCKS 5 28 28 
5RICHARDSO 5 26 26 
6GELDER 6 30 30 
6IPSEN 6 29 29 
KCRAWFORD K 18 18 
KHIGGINS K 18 18 
KLCAMPBELL K 18 18 
KMCHISHOLM K 19 19 
KSCHUBERT K 19 19 
        

 
The average class size in 2007 at RPS was 24.7 
students. The average class size of classes in 
the K-2 section of the school was 22.3 students. 
Average classes sizes are slightly smaller than 
previous years. 
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Staff information 
In 2007 there were 29.09 teachers employed at 
RPS as well as 7  full time and part time ancillary 
support staff.   
 
Position Number 
Principal 1 
Non-teaching Deputy Principal (DP) 1 

Assistant Principals/classroom teachers 4 
Classroom Teachers 20 

Teacher Librarian 1.2 

Teacher Relief from Face-to-Face 1.09 

Teacher of ESL .2 
P & C /School funded Reading Support .6 

Total 29.09 

 
Staff 

·  30 teaching staff are supported by 7 full 
time and part time ancillary staff. 

·  There is a good blend of youth and 
experience amongst our teachers. Two 
thirds of the staff have been teaching for 
10 or more years. A third have been 
teaching for less than 10 years. 

·  The retirement of Mrs Carol Richmond at 
the end of 2006 resulted in the 
appointment of Mrs Catherine Williams 
as Principal and Mr Bradley Lewis as 
Deputy Principal. 2007 also saw the 
retirement of our school counsellor, Ann 
Letnic. 

 
Staff retention and attendance 
Staff retention is high at RPS (92 per cent in 
2007) and this is seen as a strength by the parent 
community. Two teachers were promoted at the 
end of 2006 and in  mid 2007 Mr Dejean re-
located back to France.  
 

 
 
Four new members of staff will be appointed in 
2008: three classroom teachers and a teacher-
librarian. 
Staff are  professional in all aspects of their work 
including their attendance record. Naturally, staff 
have access to leave entitlements such as sick 
leave and long service leave. 

In 2007 the average daily attendance rate for staff 
was 94.8 per cent. This is a strong indicator of the 
professionalism of our staff.  
 
 
Staff qualifications 
All teaching staff meet the professional 
requirements for teaching in New South Wales’ 
public schools. 
 
Qualifications % of staff 
Degree  100% 
Postgraduate 20% 
 
 
Professional Learning 
Staff at RPS actively engage in professional 
learning opportunities throughout the year. 
Teachers are supported in their professional 
development through the planned allocation of 
professional learning funds which enable them  to 
participate in staff development programs aligned 
to the goals of the school’s strategic plan.  
In 2007 our professional learning program was 
directed towards: 

·  syllabus implementation 
·  student and staff welfare 
·  beginning teachers 
·  smartboard training 
·  literacy and numeracy 
·  middle schooling 
 

The Department of Education and Training 
allocated $18,400  and the P & C Association 
donated a further $10,000 for teachers’ 
professional development. 
 
In 2007 staff have accessed over 680 hours of 
professional learning and all have participated  in 
approximately 100 hours of training provided on 
site led by our own staff. Staff also attended 
workshops and seminars organised by DET and 
external providers. 69 percent of teachers and 
ancillary staff have participated in externally 
provided training opportunites in 2007. The 
average expenditure per staff member of 
professional learning was $674. 
The staff at Roseville Public School  consistently 
model the concept of ‘life-long’ learning  which 
directly enhances the learning outcomes of our 
students.  
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Significant programs and initiatives 
 
The Middle Years of Schooling Project 
One of our learning initiatives for 2007 has been 
the development of strategies to support students 
in the middle years of schooling ie the years 
between Years 5 and 8. Stage 3 teachers 
attended a Middle Years Conference at Sydney 
University where Dr David Smith was the keynote 
speaker. Dr Smith has continued to work with our 
Stage 3 teachers developing strategies which 
challenge and engage learners of this age group.  
 

 
Year 6 were certainly engaged and challenged at 
the Great Aussie Bush Camp. Anna Hamilton is 
pictured completing a demanding survival course. 

 
The school has also worked with teachers of 
Stage 4 students at Killara and Chatswood High 
Schools. Ex students of Roseville Public School 
were panel members for a Year 6 seminar to 
address any concerns our students may have 
had about the transition to secondary school. 
The school established a registrar of parents and 
community members who have agreed to speak 
to Year 6 about their professions so that our 
students may have a greater understanding of the 
skills, knowledge, interests and challenges 
associated with different professions. A focus on 
the middle years of schooling will  continue in 
2008.  

 
 
Technology 
2007 has been a year of consolidation for 
technology at RPS. Our major focus has been  to 
use what we have and to  use it well. 
 
There are over 120 computers within the school 
and Smartboards in twelve of our classrooms. 
The school has purchased a more powerful 
server and has introduced software to enable 
remote management of our system by the DET 
Technology Directorate. A technician also works 
in the school one day a week technically 
supporting computerised learning. 
 

All teachers had the opportunity to participate in 
twelve hours of training to ensure that 
Smartboard technology is being utilised 
effectively to maximise student learning.  
 
36 percent of teachers with Smartboards in their 
classrooms reported that they use their 
Smartboard for seven or more hours a week. 36 
percent of teachers use their Smarboards 
between three and six hours a week ( see Target 
3, page 11 ). 
 
Twenty new computers were installed in Term 4 
as a part of the government’s rollout of 
computers to NSW schools. 
 
The school was pleased to receive an Apple 
Macbook, a Lexmark printer, an iPod and iPod 
stereo system as part of the Westfield Shop For 
Your School promotion. To date RPS has 
received six computers and a printer from RT 
Forsyth Real Estate as part of our sponsorship 
arrangement. 
 
Students in 4/5H regularly update the school’s 
website providing reports and photos of school 
activities.(See  www.rosevillepublicschool.net.au) 
 
In Term 3 five  classes were surveyed to find out 
information about their use of computers both at 
home and at school. Some of the most 
interesting points to emerge were: 
   

·  100 percent of students reported that 
they have computers at home with 
internet access and 10 percent of  
students have a computer in their 
bedroom. 

·  63 percent of students said that they 
used their home computer to complete 
homework while 83 percent said they use 
the school computers to help with 
homework. 

·  90 percent of students reported that 
Smartboard technology makes  learning 
more interesting. 

·  86 percent of students utilise the email 
account provided by the Department of 
Education and Training. 

·  81 percent of students said that they 
benefit from the use of technology at 
least on a weekly basis with 30 percent 
of students reporting that they benefit 
each day.  

·  33 percent of students felt that they did 
not know how they were performing in 
computer classes compared to other 
students within their class. 

·  The majority of students stated that they 
understood what was being taught in 
their computer lessons and felt that their 
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computer teacher made it easier for them 
to learn new things. 

 
Learning Support 
The school’s Learning Support Team (LST) 
continues to play a prominent role in supporting 
and enhancing student learning. Members of the 
school’s LST have been responsible for 
communicating to relevant stakeholders, 
monitoring student achievement and coordinating 
the P &  C funded Reading Support Program. 
 
The Learning Support Team meets weekly and 
has acted on 61 individual student referrals from 
Kindergarten through to Year 6. Of that number, 
19 students have been referred on to the school 
counsellor for further assessment and support. 
The Reading Support Program has developed 
and implemented personalised learning 
programs for over 70 students from Year 1 
through to Year 6 this year with an ‘on average’ 
improvement of 10.5 months in reading accuracy 
and an ‘on average’ improvement of 14.2 months 
in reading comprehension. 
 
Learning Support Team members were surveyed 
during Term 4 and collectively identified this 
project team as being one which is valued by 
staff, students and parents. Evaluation of the LST 
identified the experience of the team members, 
its collective ownership and the opportunities it 
provides for professional learning and student 
support as strengths.  

 
Public Speaking and Debating  
The topics for the intra school Public Speaking 
Competition (for all students from Kindergarten to 
Year 6) prompted many students to think about 
our multicultural Australian society. Topics 
included: 

·  Multiculturalism and Me 
·  Australia … The Lucky Country 
·  What Does It Mean To Be a Refugee 
·  Say No To Racisim 

 
Emily Hunyor proudly displays her Highly  
Commended Certificate for her participation in the 
Kuring-gai Council’s Multicultural Speaking 
Competition.   

Public Speaking is an important component of 
the English syllabi from Kindergarten to Year 12. 
The overall standard of public speaking is 
extremely high with teachers reporting that the 
standard gets better each year.   
This year our Senior Debating Team won five of 
their seven inter school debates. The school also 
organised inter school debates for our Year Five 
‘train on’  team.  

 
Social responsibility 
The school recognises that our students live and 
learn in a comparatively affluent area of Sydney. 
Students are encouraged and supported in 
organising activities to support the school’s 
nominated charities.   
In 2007 students raised more than $17,500 

·  $8,860 was forwarded to the National 
Heart Foundation raised through the 
Jump Rope for Heart initiative 

·  $593 was raised for the Jeans for Genes 
Foundation. 

·  $700 was raised to enable Monique 
Simpson to attend the Cerebral Palsy 
Games in Melbourne. 

·  $800 donated to World Vision to support 
the education of our two Ethiopian 
students. 

·  $586 to Juvenile Diabetes through the 
Book Week Parade. 

·  The P & C and Roseville Chase Rotary 
raised $6300 at the Fathers’ Day 
Breakfast to fund 11 community schools 
in Banglahdesh, India and Pakistan for 
one year. 

 
 

Our achievements 
University of NSW Competitions 
The following students from Years 3 - 6 were 
placed in the top 1percent of the NSW 
candidature in the Australian Schools’ 
Competitions: 
 
English  
Rosie Bruce-Smith, Oliver Roach, Fiona Ellis, 
Mackenzie Little, Campbell Mitchell, Benjamin 
O’Dea (placed first in the state in Year 4 
category), Anna Jamieson, James Blaxill, 
Georgina Schell,  Matilda Stalley. 
Mathematics  
Vincent Szolnoky, Luke Rayner, Kang-Wei Chan, 
George Furrer. 
Science   
Jack Banks, Alison Campbell, Dylan Cooper, 
Campbell Mitchell. 
Computers   
Kang-Wei Chan, Ciaran Smith, Justin Reily. 
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Year 4 student, Ben O’Dea was awarded a 
University of NSW medal for gaining first place in 
the UNSW English Competition. 
 

The Arts 
There is a strong commitment to the arts at RPS. 
Highlights in 2007 included; 

·  A spectacular Musicale held in the Killara 
High School hall which showcased the 
work of our six Bands, three String 
Ensembles, Year 2 Recorders and 
sibling singers. More than 290 students 
were involved. 

·  An end of year musical production by our 
Stage Three students and staff which 
celebrated the 75th birthday of the 
Sydney Harbour Bridge. 

·  A showcase highlighting student works 
was organised in the administration area 
to display outstanding samples of 
students’ works. More than  150 students 
have had their work showcased in our 
foyer this year. 

·  Year 3 students’ artworks were selected 
for display at the DET’s Sydney North 
Regional Office by the Regional Director. 

·  An excellent debating season for both 
Stage 3 Debating teams. 

·  The performances of the Girls’ and Boys’ 
Dance Groups at school assemblies and 
community functions. 

 
The Band Program 
The band program at RPS is one of the most 
exemplary band programs in NSW and 
demonstrates what can be achieved when 
students, parents and teachers work together to 
achieve excellence. 

·  190 students from Years 3-6 participated 
in the  2007 band program.  

·  Students were assigned to one of four 
major bands  with senior students also 
able to participate in The Stage Band 
ensemble and a new ensemble, The 
Contemporary Winds. 

 

 
Members of the newly formed Contemporary 
Winds Ensemble entertain at the Kindergarten 
Information evening. 

 
·  The Yamaha Festival saw the school 

receive four Gold Awards and a Bronze 
Award and a further two Highly 
Commended Awards at the McDonald’s 
Challenge.  

·  The Stage Band was invited to perform 
at the Opera House as part of the 
Northern Sydney Regional Arts Festival. 

·  Seventy Year 3 students attended the 
Junior Band Camp with a further 120 
students attending the weekend Band 
Camp at Narrabeen Sports Academy. 

·  Fourteen students were invited to attend 
the NSW Junior Music Camp and four 
students were selected in the Northern 
Sydney Schools Wind Orchestra.  

·  Fourteen students participated in the 
String Ensembles. The String Ensembles 
have performed at Fresh, school 
assemblies, Education Week Open Day 
and at a local retirement home. 

 

 
 
String Ensemble members after a performance at 
the school assembly. 
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Tournament of Minds  
The Tournament of Minds program focuses on 
further developing students’ ability to think 
creatively, problem solve and work 
collaboratively as a team. This year we were able 
to increase the number of students involved in 
the program. One of our teams won the state 
final and represented NSW in the Australasian-
Pacific final. Our team was placed second in their 
category as well as being awarded a ‘Spirit of the 
Tournament’ award. 
 

 
 
T.O.M. state rep team members Dominic Esterman,  
Vincent Szolnoky, Fiona Ellis, Evie Morris, Justin 
Reily, Alison Campbell and Emily Hunyor with their 
parent coach, Mrs McNamara and teacher 
coordinator, Mrs Chisholm 

 
 

Sport 
Sport continues to enjoy a high profile at RPS. 
Achievments in 2007 include: 

·  The formation of a strong and active 
Sports Committee responsible for the 
organisation of sport at RPS.   

·  Outstanding performances at the zone 
cross country and athletics carnivals. 
RPS was the champion school in both 
boys and girls in athletics and the overall 
champion school in athletics for Ku-ring-
gai Zone. 

·  Beth Croft won the NSW PSSA 10 Years 
cross country championships and 
competed in the national titles in Perth. 
She also travelled to Tasmania and 
represented NSW PSSA in the Australian 
Athletics Championships in the 800m 
where she was placed fifth. 

·  Mimi Cudicio was selected to play in the 
NSW PSSA Softball Team, which won 
the Australian Schools Softball 
Championships. 

 
 
 

The following students were selected to 
represent Sydney North Region: 

·  Mackenzie Little and Mimi Cudicio 
(softball). 

·  Dominique Carruthers and Mackenzie 
Little (soccer). 

·  Beth Croft (athletics and cross country). 
·  Zoe Baptist, Beth Croft, Bridget 

Clarebrough and Olivia Gulliver 
(athletics). 

·  Samuel Mackay and Christopher 
Mugglestone (water polo). 

 

 
State representatives Mimi Cudicio and Beth 
Croft. 

 
Students were involved in: 
·  K-2 participated in a modified athletics 

carnival. 
·  K-2 students had specialist teachers for 

gymnastics and dance. 
·  Year 2 students participated in a two 

week intensive swimming program.  
·  Year 5 students particpated in a one day 

intensive bicycle safe cycling  course 
conducted by NSW Police. 

·  Year 6 students competed in the Paul 
Kelly AFL Cup. 

·  All Year 4 participated in the Auskick AFL 
Carnival. 

·  Seven PSSA teams competed in the 
finals with four winning the district 
competition: Junior A Netball, Senior B 
Netball, Junior A Soccer and Senior A 
Modball. 

·  Coaching clinics were organised for 
students in cricket, soccer, rugby and 
AFL. 

·  The school sports program for students 
in Years 4-6 not involved in PSSA district 
competition included clinics provided by 
Jump Rope for Heart, AFL, Soccer NSW, 
NSW Cricket, Australian School of 
Dance, and North Sydney Basketball 
Association.    

 

Parent, student and teacher satisfaction 
There are high levels of satisfaction by all 
stakeholders and this is reflected by the 
extremely high retention rate of staff, increasing 
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enrolment patterns and through comments made 
by our students in our Year 6 exit survey. 
Year 6 students were asked how the school 
could be improved as well as what were the 
things they wouldn’t want to see changed. Their 
responses included: 
Our school is top quality. I love everything about 
it and I wouldn’t change anything.  
Roseville Public School has millions of great 
things about it – great play equipment, teachers, 
camps, excursions. 
I love this school and am so lucky to go to a 
school with upgraded technology. 
I think the school is good the way it is. I don’t 
think we need to change anything. 
I wouldn’t change band and PSSA because there 
is such an excellent selection and they’re great 
opportunities. 
The responses from the majority of Year 6 
students identified three main areas in need of 
improvement from their point of view: increase 
the amount of playing spaces, improve the toilets 
and designate an area in the playground that was 
for Year 6 only. 

 
Student performance 
Internal Testing  
Results from internal assessments using norm 
referenced assessments are congruent with 
results from the Basic Skills Tests BST) which 
confirm that our students continue to perform at 
very high levels in all key learning areas. 
 
In the Torch Reading Test 55.1 percent of our 
Year 3-6 students recorded stanines in the above 
average range for reading. There was 
insignificant difference between the results of 
boys and girls. 
 
In the PAT Maths Test 34.8 percent of our 
students recorded stanines in the above average 
range. The overall improvement in results for 
boys in the PAT Maths  was slightly greater than 
the girls’ results.  
 
The mean spelling age for all  students from 
Years 3  to 6 was 11.2 years. There was little or 
no difference in the results of boys and girls in the 
Westwood Spelling Test. 
 
External Testing 
Almost two thirds of our primary students self 
nominate to sit the University of NSW 
Competitions. 
In 2007 twenty-one  students were awarded High 
Distinctions placing them in the top 1 percent of 
the state’s candidature.  
 

Approximately 55 percent of our candidates were 
awarded certificates in the UNSW competitions 
which placed them in the top 25 percent of the 
state’s candidature. 
 
This year, twelve students in Year 6 sat the 
Selective High School Placement Test. Seven 
students were offered places in the first round 
offers and three  were placed on the reserve list. 
 
Sixteen students from Year 4 sat the Opportunity 
Class Placement Test  and four were offered 
places in the first round offers. 
   
 
Basic Skills Test  
(see graphical information on pages 15 and 16) 
In the Basic Skills Test, the performance of 
students is reported in skill bands ranging from 
Skill Band 1 (lowest) to Skill Band 5 (highest for 
Year 3) or Skill Band 6 (highest for Year 5). 
 
Roseville’s results are consistently above the 
state average and in 2007 were above the mean  
for schools in the Sydney North Region for 
literacy, writing and numeracy.  
 
Literacy - Basic Skills Test (BST) Year 3 
Year 3 students have achieved outstanding 
results in BST Literacy with 85 percent of 
students placed in the top two bands compared to 
47 percent across the state. 2.3 percent students 
were placed in the lowest band. 
 
Literacy - Basic Skills Test (BST) Year 5 
In Year Five 83 percent of students were placed 
in the top two bands as compared to 53 percent 
across the state. No students were placed in the 
lower two bands. 
 
Progress in Literacy (Value-adding) 
A key feature in our analysis is  the value added. 
This is the improvement of students from Year 3 
to Year 5. 
 
In 2007, 59.6 percent of students improved by 
one skill band or more and our average growth 
with matched students from Year 3-5 was 5.4 
compared to 6.8 across the state. A focus on 
writing has seen an increase in the school mean 
for Year 5 writing of 9.6 compared to the Regional 
mean of 7.2 points. 
 
Numeracy - Basic Skills Test (BST) Year 3 
In Year Three 82 percent of students were placed 
in the top two bands for numeracy compared to 
46 percent across the state.  
1.1 percent of students were placed in Band One.  
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Numeracy - Basic Skills Test (BST) Year 5 
In Year Five  81 percent of our students were 
placed in the top two bands for numeracy 
compared to 55 percent across the state.  
No students were placed in Band One. 
 
Progress in Numeracy (Value-adding) 
The value added for students at RPS in 
numeracy has been outstanding with 70.2 
percent of students improving by at least one skill 
band or more from Year 3 (2005) to Year 5 
(2007). The average growth of our students was 
8.9 points  compared to 8.5 points across the 
state. 

 
National benchmarks 
The Commonwealth Government sets minimum 
desirable standards for reading, writing and 
numeracy at particular ages. These are referred 
to as national benchmarks. Student performance 
in the Basic Skills Tests in our school is 
compared to these benchmarks. The percentages 
of our students achieving at or above these 
benchmarks are reported below. 
 

Percentage of Year 3 students meeting 
national benchmarks  

  2006 2007 
  School National School  National 
Reading 98 * 99 * 
Writing 97 * 95 * 
Numeracy 98 * 99 * 

* National benchmarks were not available at the 
time of printing this report 

 
 
 

Percentage of Year 5 students meeting 
national benchmarks  

  2006 2007   
  School National School  National 
Reading 98 * 98 * 
Writing 100 * 100 * 
Numeracy 100 * 98 * 

* National benchmarks were not available at the 
time of printing this report 

 
 

School planning 
Effective planning provides real direction for our 
organisation. Each year at the end of Term 3 
staff identify priorities for the educational 
programs and these priorities are reviewed and 
endorsed by the school leadership team and the 
school council. School Council often make 
recommendations to the P & C for the funding of 
specific learning programs.  

Progress on 2007 targets 
 
Target 1 
 
Student learning was enhanced through ongoing 
examination of assessment as part of the 
teaching and learning cycle. 
 
Our achievements include: 

·  Increased participation of students in 
accurate and authentic self and peer 
assessment. 

·  Weekly opportunities for teachers to 
meet as grade or stage teams to develop 
agreed criteria and strategies for 
assessment and  moderate student work 
samples leading to increased 
consistency in teachers’ judgements. 

 
 
Target 2 
 
Learning was  enhanced through the effective  
management of physical and human resources. 
 
Our achievements include: 

·  A full review, clarification and 
documentation of the roles and 
responsibilities of ancillary staff. 

·  Procedures for the teacher assessment 
and review (TARS) were reviewed and  
standardised. 

·  Stage 3 reading room was  relocated and 
re-organised. 

·  A new server was purchased and 
relocated with other hardware, software 
and site licences to the dedicated Server 
Room improving the efficiency of our 
technology program. 

·  K-2 guided reading resources were 
updated and the storage and cataloguing 
of  Big Books were improved. 

·  Additional shelving provided for the 
reorganisation of important school 
archival material. 

·  Storage area at the end of the corridor on 
the top floor of the primary block was 
removed and a wet area was created so 
that all neighbouring classes have sink 
and water access. 

 
 

Target 3  
 
Teaching and learning was enhanced through the 
use of Smartboard technology.  
 
Our achievements include: 

·  Ongoing on-site training using collegial 
mentors and Electroboard trainers. 
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·  Staff had the opportunity to participate in 
more than twelve hours of  training each. 
Staff are extremely positive about 
training opportunities with two thirds of 
staff reporting that they prefer small 
group training opportunities on-site with 
collegial mentors. 

·  60 percent of teachers reported that they 
use their Smartboards for more than 40 
percent of their teaching time to support 
learning. 

·  90 percent of teacher users reported that 
they  most often use their Smartboard for 
whole class instruction. 

·  Similarly 90 percent reported that they 
are often using the Smartboard to access 
appropriate websites to support 
curriculum. 

·  10-12 staff participated in Smartboard 
action learning projects sharing their 
experiences with  fellow colleagues. 

·  Timetables were established which 
enabled more classes access to 
Smartboard technology.  

 
Target 4 
 
The school council, school leadership team, 
School Education Director and Regional Director 
have continued to work with the Department of 
Education and Training’s Assets and Properties 
Directorates to rationalise the pressures caused 
by increasing enrolments. 
 
Our achievements include:  

·  Site visits by the Deputy Director-General 
(Infrastructure and Finance) to discuss 
our space issues. 

·  Agreement and funding from DET to 
reclassify and refurbish the special 
purpose room on the top floor of the 
primary block to provide additional 
classroom space rather than have 
another demountable classroom on-site 
in 2008. 

·  Agreement and funding from DET to 
remove the loft area from one of the 
primary block classrooms to increase 
usable space within that classroom. 

·  Removal of kilns and refurbishment of 
that room into a space for teaching 
groups involved in withdrawal programs, 
such as ESL or Reading Support. 

·  Reviewing our current Enrolment Policy 
so that no Out of Area students will be 
accepted in any grade as from mid 2007.  

 
Key evaluations 
It is a requirement for all NSW public schools to 
conduct at least two annual evaluations – one 
related to educational and management practice 

and the other related to curriculum development. 
In 2007 our school carried out evaluations with 
our  students and teachers in the key learning 
area of Personal Development, Health and 
Physical Education. 
 
Personal Development, Health and Physical 
Education 
Background 
In recent years the school community has 
employed a commercial company (Sports Pro) to 
work with our students in the development of their 
physical skills. This program had been highly 
valued by the students and parents. This year the 
school has had an opportunity to have Ms 
Tolman work with most classes in the curriculum 
area of Personal Development, Health and 
Physical Education. 
The school wanted to evaluate the value of this 
change to assist in planning for 2008.  
 
Findings and conclusions 
103 students  were surveyed. Over 90 percent of 
students reported that they enjoyed their PD, 
Health and PE lessons. 77 percent said they 
thought they were performing well in the subject 
and that they were learning more about 
themselves in personal development classes. 
85 percent of students indicated that they 
preferred having a specialist teacher like Ms 
Tolman for this subject and 65 percent of 
students felt that they were fitter this year than at 
the same time last year. Fitness and games 
activities (38 percent) were by far the most 
popular units covered.  
Generally the responses of students were 
extremely positive about most aspects of the 
program. 
 
Future Directions 
It is obvious from the response of students that a 
specialist teacher for this key learning area is not 
only preferred but also the more effective option 
in terms of overall learning, fitness and skills 
development. Therefore if the school is able to 
staff this position from within its own allocation, 
the use of a dedicated PD/Health/PE teacher to 
teach this as an RFF (release from face to face) 
program will continue in 2008.  
The Bounce Back Program, which is a large part  
of the personal development component, will 
remain a priority program due to its high level of 
effectiveness in helping students develop 
prosocial skills and build self resilience. 
 
Educational and management practice:  
School culture 
Background 
With the appointment of a new principal and 
deputy principal earlier this year, the engagement 
of a number of new teachers, the exiting at the 
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end of Year 6 of many families that had had a 
long association with the school, together with 
large intakes of Kindergarten students in the last 
three years, there was a perception that the 
culture of the school was to go through a period 
of  change. It was decided to survey the school 
community to identify areas of strength as well as 
areas for future improvement using the survey 
instrument School Map Best Practice which is 
currently used as an evaluation tool  in schools 
throughout NSW. This would assist in the 
identification of areas for future development. 
 
Findings and conclusions 
29 parents, 24 teachers and 119 students 
returned surveys. 
Students, parents and teachers were asked to 
respond to thirteen questions. The questionnaire 
asked the same questions of each group in user 
friendly language appropriate for students, staff 
and parents. 
1. The school knows about the families and 

community in which it serves. 
2.  School leaders have a positive influence on 

the school culture. 
3. The school often praises and rewards 

individuals who are successful. 
4. The students are the school’s main concern. 
5. Parents support what is happening at the 

school.  
6.  I am proud of my child’s school. 
7. The school encourages new students and 

their families to be involved in school 
activities. 

8.  The school appreciates having my child as a 
student.  

9.  The school encourages students to achieve 
their best. 

10.  The school encourages everyone to learn. 
11.  The school caters for the learning needs of 

all students. 
12.  The school is continually finding ways to 

improve what it does. 
13.  When necessary, the school makes 

important changes to what it does. 
 
The data collected shows that there is generally 
a strong alignment between the views of parents, 
students and staff and that, in the main, all 
stakeholders are incredibly positive about the 
learning programs, school leadership and the 
strong focus on student welfare. 
80 percent of teachers responded to the survey 
and their responses were consistently very 
positive, which would suggest staff morale is 
high. The number of student surveys returned 
represents 20 percent of our total student 
population. The number of surveys returned by 
parents however was low, representing only 
approximately 7 percent of our total number of 
families. Due to the latter, it was difficult to draw 
specific and accurate conclusions. On the 
surface though, there would appear to be two or 

three questions specifically relating to students 
doing their best and catering for all the needs of 
all students which need further clarification. 
Therefore parents will be surveyed again next 
year with an aim to achieve the widest possible 
return of surveys.  
In summary however, the responses from 
students, parents and staff were overwhelmingly 
supportive of what’s happening at school. The 
surveys indicated that there is a positive, 
constructive partnership between the teachers, 
students and the community. 
100 percent of parents and staff and 88 percent 
of students said that they were proud of the 
school. 
In a similar survey in 2000 parents and staff 
identified community spirit and parental 
involvement as one of the strongest features of 
the school.    
 
Future Directions 
The school will remain committed to providing 
strong, positive leadership; students’ learning and 
well being will always be the school’s main 
concern and area of focus. The school will look at 
teaching and organisational strategies and 
programs that will ‘raise the bar’ for all students, 
particularly in literacy and numeracy. The 
school’s professional learning program for 
teachers in 2008 will also focus on strategies for 
increasing student engagement, decision making, 
intellectual quality and making criteria for 
assessment explicit. The school will also  revise 
its Student Welfare Policy in 2008 to ensure 
student effort and achievement is acknowledged 
on various levels in a variety of ways and 
students’ decision making skills in regards to their 
own behaviour are developed from Kindergarten 
to Year 6. 
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School Development 2006 - 2008  
 
Target 1 for 2008 
We will build upon existing policies and programs 
to ensure that the school maintains a safe and 
supportive environment for all students and staff. 
 
Strategies to achieve this target include: 

·  A specific project team will be formed to 
review  and coordinate  the 
implementation of revisions made to the 
school’s student welfare policy with 
particular attention to acknowledgement 
of student effort and achievement, 
decision making about their own 
behaviour and consequences.  

·  Development and introduction of a 
‘Mentor in Residence’ program using an 
artist, author and scientist as a means of 
promoting and valuing  these specific 
areas. This program will also aim to 
provide extension and enrichment for 
students with special interest in these 
areas. The school will continue to run its 
current enrichment programs of 
Tournament of Minds, band, strings and 
PSSA sport thanks to the incredible 
support and involvement of volunteer 
teachers and parents.  

·  Continued focus on the Bounce Back 
resilience program including the use of 
Circle Time by classroom teachers to  
quickly and effectively address  student 
issues of concern, and including the use 
of a volunteer counsellor in our initiative 
program, Mentors in Residence. 

·  Unacceptable behaviours in the 
classroom and playground will be clearly 
identified and stategies to address these 
behaviours will be effectively 
communicated within the school 
community. 

·  The school’s anti-bullying policy and 
procedures will also be reviewed by the 
Student Welfare Project Team. 

 
Our success will be measured by: 

·  Increased student reports of successful 
interventions. 

·  Reduced parent reports of unmanaged 
bullying, including repeated teasing,  
name calling, exclusion, mean spirited 
behaviours. 

·  Monitoring measures of students’ 
increased levels of self esteem and 
affective responses to school through 
student perception surveys. 

 
 
 

Target 2 for 2008 
To enhance the ‘value added’ growth of matched 
Year 5 students in literacy and numeracy, with 
particular focus on the performance of girls. 
 
Stategies to achieve this target include: 

·  A project team will be formed to review 
current practices as well as school and 
syllabus scope and sequence documents 
in regards to grammar, spelling, editing 
and proof reading. The team will then  
develop and coordinate implementation 
of reviewed scope and sequences for the 
systematic and explicit teaching of 
grammar, spelling, editing and proof 
reading. 

·  Development and implementation of a 
Mentors in Residence program using an 
author. 

·  Continuation of the P & C funded 
Reading Support Program. 

·  Introduction of across grade ability 
grouping in mathematics for Years 2-6 
which differentiates the maths program in 
pace, depth and content. 

·  Further assessment of, and planning for, 
individual students perceived to be at risk 
in terms of low achievement or 
underachievement. 

 
Our success will be measured by: 

·  Reviewed scope and sequence plans 
reflected in class teaching programs and 
student work samples providing evidence 
of well structured sentences  and use of 
self editing skills. 

·  Evidence of differentiated curriculum and 
learning opportunities reflected in class 
programs and discussed in TARS. 

·  Significant improvement on this year’s 
average matched growth in literacy and 
numeracy as measured by 2008’s Basic 
Skills Test results. 

·  All students identified with gifts and 
talents in literacy and numeracy will 
achieve in the top two bands of the 2008 
Basic Skills Test. 

 
Target 3 for 2008 
To facilitate the further shift in teachers’ practice 
from ‘assessment of learning’ to ‘assessment for  
learning’ as a means of increasing the level of 
students’ engagement in their own learning. 
 
Strategies to achieve this target include: 

·  Professional learning program that will 
involve teachers in action learning 
projects that focus on the principles and 
practices of assessment for learning 
within a quality teaching/learning/ 
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assessment context. This 2008 program 
will be facilitated by Dr David Smith, 
Sydney University. 

·  Opportunities for students to make 
significant decisions regarding their own 
learning using explicit, quality criteria for 
achievement. 

·  Planned and timely opportunities to 
provide students with explicit feedback 
regarding strengths and areas for further 
improvement. 

·  Increased opportunities for students to 
demonstrate on more than one occasion 
that they have achieved intended 
outcomes.  

 
Our success will be measured by: 

·  Increased levels of student engagement 
and enjoyment of learning as measured 
by student surveys and increased levels 
of ‘on task’ behaviours. 

·  Students  will report that their teacher 
has had high expectations of them as 
learners as measured by student 
perception surveys. 

·  Evidenced in the type and timing of 
assessment strategies used by teachers. 

·  Improvement in ‘growth data’ over time. 

 
 
Target 4 for 2008 
 
School Council, P & C and the School 
Leadership Team will continue to work with the 
Department of Education and Training to 
rationalise the building accommodation and play 
areas for students as a result of the pressure 
created by increased enrolments and the effect 
this has had on a small land locked site. 
 
Strategies to achieve this target include: 

·  More consultation with the wider school 
community regarding proposed options. 

·  Continued dialogue and assistance from 
DET Asset Management Directorate and 
the School Education Director in the 
development and implementation of a 
master plan, including the reduction in 
our boundary area bordering on Castle 
Cove Public School. 

 
Our success will be measured by: 

·   A collaboratively developed submission 
to DET by November, 2008 for a capital 
works program that results in the 
rationalisation of the buildings on our 
1.46 hectares in order to create more 
space for outdoor play. 

 

Financial summary 
This summary covers funds for operating costs 
and does not involve expenditure areas such as 
permanent salaries, buildings and major 
maintenance. 
 

Date of financial summary: 30/11/2007

Income $  

Balance brought forward  268 401.16
Global funds  208 978.64
Tied funds  91 543.53
School & community sources  320 592.78
Interest  14 498.25
Trust receipts  116 714.95
Canteen   0.00
Total income 1 020 729.31

Expenditure
Teaching & learning
           Key learning areas  74 164.51
           Excursions  73 117.79
           Extracurricular dissections  65 547.22
Library   634.00
Training & development   632.11
Tied funds  180 153.47
Casual relief teachers  58 199.67
Administration & office  91 731.10
School-operated canteen   0.00
Utilities  36 117.22
Maintenance  57 989.16
Trust accounts  144 874.12
Capital programs   0.00
Total expenditure  783 160.37

Balance carried forward  237 568.94

 
The school receives funds from NSW government 
for the payment of relief staff, utilities, basic 
equipment for students and staff, professional 
learning for teachers, and minor grounds and 
building maintenance. However, the enriched 
learning opportunities available to our students is 
largely dependent on the very generous support 
of our P & C Association. Library resources, 
English resources and  technology resources are 
generally purchased through the voluntary 
contributions made by parents through the 
school’s tax deductible library fund. 
 
A full copy of the school's 2007 financial 
statement is tabled at the annual general 
meetings of the School Council and/or the parent 
body. Further details concerning the statement 
can be obtained by contacting the school.  
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Basic Skills Graphical Information ( see pages 
9 and 10  for narrative summary). 
 

 

Percentage of students in skill bands: 
Year 3 BST literacy
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Percentage of students in skill bands: 
Year 3 BST numeracy
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Percentage of students in skill bands: 
Year 5 BST literacy 
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Percentage of students in skill bands: 
Year 5 BST numeracy 
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Average progress in BST literacy 
between Year 3 and Year 5
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Average progress in BST numeracy 
between Year 3 and Year 5
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Matched students are those students who were 
attending RPS when they completed the Basic 
Skills Test in Year 3 and in Year 5 and who could 
be matched in the Year 3 and Year 5 data sets. 
Students who changed schools between test 
dates are not included.   
 

 
 

About this report 
In preparing this report, the self-evaluation 
committee has gathered information from 
evaluations conducted during the year and 
analysed other information about the school's 
practices and student learning outcomes. The 
self-evaluation committee and school planning 
committee have determined targets for the 
school's future development. 
 
Catherine Williams  Principal  
Brad Lewis Deputy Principal 
Marilyn Chisholm  Assistant Principal  
Margret Hanson Assistant Principal 
Fiona Ipsen  Assistant Principal 
Trudie Perkins  Assistant Principal (Rel) 
Matthew Herring    P & C President 
Graham Willis  School  Council President  
Rob Lloyd  Former School  Council  
 President  
Tom Jambrich School  Council member  
Andy Lang School  Council member  
Samara Richardson School  Council member  
Penny Sidwell School  Council member  
Terese Smith School  Council member  
Lianne Tolman  School  Council member  
Jane Simmons  School Education Director, 
 Sydney North Region  
 
 
School contact information: 
Roseville Public School  
Telephone:   9417 4107 
Fax:              9417 4922 
Email: roseville-p.school@det.nsw.edu.au 
 
School Code 2994 
 
 
 
 
 
 
 
 
 
 
 
 
 


